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WORKPLACE ACCIDENT STATISTICS
(2005 — 2015)

BP 2006- 2010 ‘ OSHMP 2011 - 2015 ‘ OSHMP 2016 - 2020 .
OWNERSHI (SELF REGULATION) (PREVENTIVE CULTURE)
70,000

60,000 Number SAFE
»)
of 51,829 AN

£0.000 Accidents HEALTHY
' WORK
41,467 20.0%)
w000 O Of fatality 38,753 (-6.5%) CULTURE

Per 6.93 -,
100,000 6.45 (6.9%) >

0 Workers © 16 4.84(-25.0%)

20,000 3-68(_28_7%) - mm g >
No. of Accidents 2-81(-23.7%)
Per 1,000 workers - -, 'S

10,000 NO of
Workers
10.04 ) 11.26 ) (+ 12.1%) 13.80 J (+22.6%)

YEAR 2005 2010 2015 2020




DOSH — Effort &
Challenges




DOSH — AS AN AUTHORITY

Jabatan Keszlamatan Dan Kesihatan Pekerjaan

Menjadi Peneraju Kementeran sumbar Manusia

Keselamatan dan
Kesihatan Pekerjaan DASAR KUALITI, KESELAMATAN DAN KESIHATAN PEKERJAAN

Adalah menjadi dasar Jabatan Keselamatan dan Kesihatan Pekerjpan untuk secara bertenusan
mempertingkatkan kualiti produk, perkhidmatan serta prestasi keselsmatan dan kesihatan kakitangan
dizamping meneka yang berkartan.

Pihak pengurusan dan kzkitanganinya akan sama-sama berusaha urtuk mencegeh sebarang potensi
ketidaiakuan produk dan perkhid matanrya serta sebarang kemungkinan kecederaan dan penyalkat
dari insiden yang berlaku diternpat kera.

| Jabatan ini komited untuk:
Memastikan »  Menyediakan dan menyelenggam suatu tempat dan sistem kerja yang berkualiti, selamat serta

sibiat dari s=barang hazad dan risiko;
Keselamatan dan + Memastikan bahewa semua kalitangan mendapat maklumat, arshan, tihan dan peryeliaan

Kesihata n Peker}a :Trmmunmtmjmhnma:d:ngm batul, bedkualiti selamat dan tarpa risiko kepada
sthatan;

Terjamln v Menyizsat semua ketidakaburan produk dan perkhidmatannya, nsiden, peryakit pekeqaan |
keracunan pekerjaan dan kejadian berbahaya serta mengamibil langikah-langkah untuk memastikan
ianya tersebut tidak bernulang lags

= Mengenalpasti, mematubi kehendak-keherdak pelanggan, perundangan dan kir-lain keperiuan
seperti yang ditetapkan di dalom Akta Keselamatan dan Kesihatan Pekerjaan 1994, pemburan-
perturamya dan tatazmalan industri yang diluluskan;

» Mempromasikan dan mencapai objeltif kualiti keselamatan dan kesihatan pekerjaan, prossdur
C) [) i e kt I f kerjz, peraturan-peraturan dan garispendusn-ganspanduan keselamatan dan kesihatan pekegaan
J - dikalangan pekerjanya di seluuh negar.
:Ate‘ncezgoa:..skemalr:ing:?':n:usm dan penyaklt pekerjaan men]elang Urituk memastikan pelaksanaan dasar ini, Sistem Pengurusan Kualit], Keselamatan dan Kesihatan
ahun sepe Fiku Pekeraan disujudian, disksanakan dan dissienggarakan di Jabatan ini
1. Pengurangan kadar kemalangan maut sehingga 20%;
2. Pengurangan kadar kemalangan yang dilaporkan (maut.hilang

upaya kekal, tanpa hilang upaya kekal) sehingga 30%; ’
3. Peningkatan bilangan penguatkuasaan dan pemeriksaan tempat

kerja sebanyak 209%; ——
4. Pertambahan orang yang kompetan dalam bidang KKP seban- I MOHTAR BIN MUSRI]
s yak 30%. EETLA FENGARAH

{ JABATAM KESEL AMATAN DAN EESHATAN FEKERIAAN
MALANTLY




DOSH - IMS ROADMAP .
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/‘

1ISO 9002:1994

2003

1SO 9001:2000
2009

MS 1722:2005
OHSAS 18001

ISO 9002:2008
MS 1722:2005
OHSAS 18001:2007
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DOSH — ACCIDENT INVESTIGATION .
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DOSH — PROSECUTION .

GV,
IZIN MEMDAKWA AN KDOMPAUN TAHUN 2015
AKTA
Atz Keselamatan dan Kesiatan Febarzan 1994 1
Kompaun Aldz Kllang dan Jantem 1967 28T
Ferundangan Subsidan 40
Akt Keselamatan dan Kesihatan Fekorzan 19494 183
Fandakwaan Alkiz Kllang dan Jenter 1967 21
Fanurdangan Subsidan 128

Sumber: Laporan Tahunan JKKP 2015
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DOSH — ENFORCEMENT

Tahap Pematuhan Keseluruhan Peraturan CLASS FGV
2013 pada Tahun 2015 /"'

50 217
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E e 3"1 2300 W Pemeriksaan Ergonomik
o 104 _ E .
- 2000 58 = & B Pemerikszan Higen Industri

50

W USECHH
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B0 e
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Sumber: Laporan Tahunan JKKP 2015
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DOSH — ENFORCEMENT
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DOSH — ENFORCEMENT

FGV
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CHANGES IN LEGISLATION

Merging of FMA1967 and OSHA 1994

RM500

ITEM OSHA 1994
Penalty Imprisonment
1 | General Penalty RM10k
2 | Employer Duties RM50k 2 years
3 | Employee Duties RM1k
4 | OYK
5 | FYK
6 | Compound
7 | Non-compliance RM50k 5 years
of Notice Daily :
Continuous
offence -

FGV

NEW ACT

Penalty

RM100k
RM500k
RM2k
RM50k
RM200k
RM3k
RM500k
DET\A

Continuous

Offence -
RM2k

Imprisonment

1 year
3 years
3 months
1 year

2 years

3 years




HAVE WE DONE ENOUGH?
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" Safety is, without doubt, the most crucial

investment we can make, and the question is not
what it costs us, but what it saves.”

” Robert McKee
Chairman Conoco(UK) Ltd."

Conoc;P/hiIIips




Setting Up The Stage
OSHMP 2020




O OSH Master Plan 2020 -
(OSHMP 2020)

5 year strategic plan to enhance
the standard of occupational
safety and health at workplaces

Launched by Prime Minister
- 1 May 2016 (LABOUR DAY)
2016

AIMS
100,000 1,000 o
Q 4. 3 6/ workers @ 2 ° 5 3 workers & m%gsio
Reduced Reduced disease and poisoning

rate of fatalities rate of accidents | reporting of workers




OSH Master Plan 2020 -
(OSHMP 2020)

OUTCOME:

MALAYSIAN OSH STRATEGIC PLA
OUTCOME: - g;hf-':';::uf:n:‘;%:a"':ﬁ r:cnicoeSH

SELF REGULATION on OSH established

« Promote preventive culture &
well practice

» Create an expert group in
OQUTCOME: . ! i =
National pc{rcy frz?nve\m« on QSH various field & skill
O S H O\/\/ N E R S H | P « Enhance tripartite co-operation g x
: 3 « Strategic alliance at
= Promote preventive culture : :
© « New skill & competencies are intemational level
P = Inaease enforcement activities

acquired & developed LA rging | i
* R & D—research outcomes driven

| « Stategic alliance at regional level
« Increase enforcement activities R 3 Z
« Enhancing leadership (Social

» Focus on soft issues,
ergonomic, stress & etc.
* R&D — structured & defined
Enhancing leadership
DOSH

(employers/Union) 201 5-2020 )

e OSH MS in place
DOSH

2010-2015 P
PLLESPIRT S OSH STRATEGIC MILESTONES 2005 - 2020

Partners & Public)
* OSH MS as part of business

DOSH




OSH
Master
Plan
2020
Concept

STRATEGI 5 —
INTERNATIONAL /-
OSH STRATEGIC

ALLIANCE

STRATEGI 1
GOVERNMENT
LEADERSHIP

\ncreaseq
v‘odUCtiVity

S
O,
7

VI ISH PAIDS Y5
62\)9 <o) p@p
“n

=)
@2 e HSO Ut AUy, |

S0 Pog,,
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STRATEGI 4
MAINSTREAMING
INDUSTRIAL HYGIENE

STRATEGI 2

STRENGTHENING OF

OSH MANAGEMENT Suf, a0

AT THEWORKPLACE Kepy,, CNtknowledd®™ | o\
iran ki yang mer®”

STRATEGI 3
OSH SHARING AND NETWORK



Bridging OSH
Compliance &
Promoting Culture




HSE CULTURE

FGV
Legal r
Compliance
Awareness System
Level Conformance

Operation Incident
Control Prevention

24



,@( LEGAL COMPLIANCE

~
I\ All SHO and SAFE
o CHRA Il
summon, \é?\l/:?' l:,l\l\//lli AGT WORK
NOI,NOP on-time registered

PLACE?
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,@( SYSTEM CONFORMANCE

FGV
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SAFE

10 years MSOSH NCOSH :
OHSAS 18001 Grand Award Award - WORK
certified winners winners
PLACE?




,@( INCIDENT PREVENTION

Just celebrated SAFE

ZERO WORK

10 million free
ACCIDENT
LTI PLACE?




OPERATION CONTROL l .

FGV.
e Why do my place HAVE NOT BEEN ~
SUMMONED BY DOSH but accident still
happened?

e Why the failed limit switch WAS NOT
SPOTTED by the auditor?

e Why do my company won AWARDS/obtain
certification BUT ACCIDENT STILL OCCUR?




28 AWARENESS LEVEL | .
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OSH - A Collective
Effort




‘ NO MORE TRIPARTIDE ??? | .
FGV




CI D B JABATAN KESELAMATAN DAN

KESIHATAN PEKERJAAN
MALAYSIA MALAYSIA

ELB

ATOMIC ENERGY
LICENSING BOARD

KEMENTERIAN KESIHATAN a
MALAYSIA

PERTAHANAN AWAS

MALAYS\A

( SuruhanjayaTenaga
Energy Commission
‘ NIOSH

Mational Institute Of Occupational Safety And Health P E RKESO

SIRIM

32
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’@( CERTIFICATION BODIES
"STANDARD VS CULTURFE’

Lloyd’s
Reqister

QAS:
NIASH

CERTIFICATION

i

BM TRADA

CERTIFICATION

OHSAS 18001:2007
Cert No: CIS/865310

THE AUDIT COMPANY

REGISTRARS

33




M "NGOs
‘WORKING UNDER ONE UMBRELLA’
OSH CONGRESS ???

52

MOSHPA

CRG

SRG - SHE l

POSHE

MPPKM l

34




EMPLOYER SHAPES OSH CULTURE I .
G
SEEE—— FG
« Employers will to improve its OSH ~
BELIEF performance and effective OSHMS
implementation
 To improve personal OSH
performance to reinforce desirable
attitudes and behaviours

* Drive staffs & stakeholders at all
levels of business

PARTICIPATION

 follow from secure belief, personal
motivation and active participation




“Management focus is the key to quality safety
performance. Like all other management

functions highly effective leadership is essential
in OSH”

BHP




Allocating the necessary resources, such as time and money, to
OSH matters

Including OSH performance data, etc. on agendas for Board
Meetings

Putting OSH matters high on the agenda of meetings, from
Board downwards

Being actively involved of OSH considerations in business
decisions

Personally conducting OSH audits, inspections and accident
investigation
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T‘It never occurred to anyone that
this would happen...I didn't want
to get in the Guinness Book of
World Records for the worst

industrial accident in history.”
Union Carbide CEO Warren Anderson,
quoted in the January 21, 1985 issue of
U.S. News & World Report. No doubt
the thousands of dead and injured in
Bhopal would agrei

UNION
CARBIDE * % % % %

FGV




CONCLUSION | .

FGV
/‘

The responsibility of shaping the OSH Culture does not
solely rely on LEGAL COMPLIANCE

All parties need to work as a team, not in silo

GO BACK TO BASIC — Incorporate OSH in operation &
focus on awareness

THE JOURNEY NEVER STOP — AWARDS AND
CERTIFICATION DOES NOT GUARANTEE PERFECTION !!!




\ |

2
FGV

“Safety is not an intellectual exercise to keep us
in work. It is a matter of life and death. It is the

sum of our contributions to safety management
that determines whether the people we work

with live or die”

Sir Brian Appleton
after Piper Alpha




Thank You

Zariman Zainuddin
zariman.z@feldaglobal.com
017 — 374 6060
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