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creates solutions to unlock energy safely
and sustainably for future generations
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= .
Internal © 2017 Aker Solutions Who We Are and What We Do March 13, 2017 | Slide 3 L AkerSolutions




. abuan Service Base— Overview

Labuan Service Base has achieved LTI free since its operation was commenced on Oct
2012 with 303,032 man hours or 1701 days.

m Lists of services provided as below;
= Integrated Service Lifecycle Management and Services

Project Support — Base Facilities

Offshore Operation Support 24/7

Management Services Customer Equipment & Tooling

Maintenance & Repair of Customer Equipment, Tools

and Spares

Pre-Planned Offshore Maintenance Services

Commissioning and Start -up

Installation Support

Well Intervention Support

Rental Tools — Subsea Completion

Rental Tools - Maintenance & Repair

Recertification Services

Materials Management

Long Term Storage Maintenance Management
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SoHELP Initiatives
Before and After
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SoHELP Initiatives- before and after

m Ergonomics Program

BEFORE AFTER
No ergonomics information Ergonomic Posters are created and displayed at the workplace to

addressed and shared in the bring up HSSE awareness among employee
workplace ERGONOMICS ERGONOMICS
IN WORKPLACE

IN WORKPLACE
Office Ergonomics

Workshop Ergonomics
Avoid injury by applying ergonomics in workshop
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computer

March 13, 2017 | Slide 6 “ AkerSolutions

Internal © 2017 Aker Solutions



SoHELP Initiatives- before and after

m Ergonomics Program

BEFORE AFTER

The lady feet are hanging in the air and A stool is provided to make the lady foot on
make her feel uncomfortable while the feet.

working.
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SoHELP Initiatives- before and after

m Ergonomics Program

BEFORE AFTER
* Poor sitting posture » Sitting posture get corrected after Ergonomic

Session provided.
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SoHELP Initiatives- before and after

m Ergonomics Program

BEFORE
Incorrect body position while working

AFTER

After Ergonomics hazard prevention session. All are
aware of the root cause and conseguences of bad
practices.
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SoHELP Initiatives- before and after

m Ergonomics Program

BEFORE AFTER | |
Back belt is not worn during manual handling To train and discuss the benefit of back belt
activities. and ensure they wear it while performing

manual handling activity.
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SoHELP initiatives- before and after

m Ergonomics Program

BEFORE AFTER
Ergonomics risks are not properly To conduct ergonomics job evaluations and ergonomics
identified and assessed. risk assessment
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SoHELP Initiatives- before and after

s Chemical Program

BEFORE AFTER
Poor chemical arrangement in chemical ~ Purchase one additional unit of chemical cabinet and
cabinet arrange the chemical according to reactivity
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SoHELP initiatives- before and after

s Chemical Program

BEFORE AFTER
Safety data sheet not updated and some *® Warehouse to reject any chemical that not comply to
of them not meet the CLASS Regulation CLASS Regulation 2013
2013 = SDS list updated and comply with CLASS Regulations
Material Satety Data Sheet p2co 2013 ,,
Bt l e e Y

L= .
Internal © 2017 Aker Solutions March 13, 2017 | Slide 13 L AkerSolutions



SoHELP Initiatives- before and after

s Chemical Program

BEFORE AFTER
Chemical label not comply with CLASS = Warehouse to reject any chemical that not comply to
regulation 2013 CLASS Regulation 2013

= Provide labelling as per CLASS Regulation 2013

WARNING
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SoHELP Initiatives- before and after

s Chemical Program

BEFORE AFTER
No proper chemical storage area Management has approved to construct new

chemical storage and to be completed in 2017
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SoHELP Initiatives- before and after

s Noise Program

BEFORE AFTER o
Disposable ear plug provided next to A Ear Plug Record initiated to keep ear plug

noisy area, however there is no record to availability.
track the stock of ear plug.
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SoHELP Initiatives- before and after

s Noise Program

BEFORE AFTER
Noise program is not included in HSSE HSSE plan 2016 is reviewed and Noise Awareness
Plan 2016. Program is carried out as planned.

‘Momhly HSE Campaign for 2016 |
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HSSE Program
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HSSE Activity/ Program
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Morning Exercise
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Health Life Style: In-house Fitness Dance

m Objective
= To raise awareness and improve physical activity during and after working hours.
= Increase awareness benefit of healthy life style—to reduce related diseases, absenteeism and personal factors
associated with overweight and obesity
= To develop healthy workforce in Aker Labuan.
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External Tralnlng #1— Back Spaln Care

m Objective
= To gain skill, knowledge and experience by the other company / personnel within his filed of expertise.
= To meet the clients requirements and Malaysia legal requirements.
= To create healthy learning environment for the employee i
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External Training #2 Flre Fighting Tralnlng by BOMBA

i AkerSoI utnons
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Internal Training

—amsae

s Objective
= To improve employee awareness, knowledge and skill to manage HSE related issues in workplace.
= To create HSE culture by changing the employee perceptions and behavior.
= To meet the HSE plan program and HSE Training matrix requirements.
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Ergonomics Program

Causes of Back Injury
Causes of Back Injury

Incormrect body posture

Incorrect liing method Bend"']g

incorrect lifting
method

E Aker B Aker

Causes of Back Injury Back Injury Prevention - Self care Management

Twisting motions Forceful excretion Practice good posture

Use proper body mechanism during work
Stand smart

St smart

Enough rest. sleep on firm mattress
Masntamn good health

Balanced nutrition - balance diet

Regular exercise
Cut the fat
Identify tngger points and relhef tngger points

s Objective
= To improve employee awareness, knowledge and skill to Ergonomics related issues in workplace.
= To meetthe DOSH Labuan requirements and Labuan HSE training matrix plan.
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SOHELP output

s Fully support by Aker management

m Good cooperation and support with DOSH

s Sharing and transfer knowledge among oil and gas industry
= Friendly engagement

= Learn new things

m Increase HSSE awareness
= A platform established to discuss HSSE issue with relevant parties.
m Level achievement is monitored by DOSH and Aker Solutions/
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Recommendation and way forward

m 10 continue SOHELP program.
m 10 encourage industry to participate this programme.

m 10 develop DOSH specialist team Iin every state to deal with
Ergonomics, Chemical and Noise hazards.
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Thank You
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Copyright and Disclaimer

Copyright

Copyright of all published material including photographs, drawings and images in this document remains vested in Aker Solutions and third
party contributors as appropriate. Accordingly, neither the whole nor any part of this document shall be reproduced in any form nor used in any
manner without express prior permission and applicable acknowledgements. No trademark, copyright or other notice shall be altered or
removed from any reproduction.

Disclaimer

This Presentation includes and is based, inter alia, on forward-looking information and statements that are subject to risks and uncertainties
that could cause actual results to differ. These statements and this Presentation are based on current expectations, estimates and projections
about global economic conditions, the economic conditions of the regions and industries that are major markets for Aker Solutions ASA and
Aker Solutions ASA'’s (including subsidiaries and affiliates) lines of business. These expectations, estimates and projections are generally
identifiable by statements containing words such as “expects”, “believes”, “estimates” or similar expressions. Important factors that could
cause actual results to differ materially from those expectations include, among others, economic and market conditions in the geographic
areas and industries that are or will be major markets for Aker Solutions’ businesses, oil prices, market acceptance of new products and
services, changes in governmental regulations, interest rates, fluctuations in currency exchange rates and such other factors as may be
discussed from time to time in the Presentation. Although Aker Solutions ASA believes that its expectations and the Presentation are based
upon reasonable assumptions, it can give no assurance that those expectations will be achieved or that the actual results will be as set out in
the Presentation. Aker Solutions ASA is making no representation or warranty, expressed or implied, as to the accuracy, reliability or
completeness of the Presentation, and neither Aker Solutions ASA nor any of its directors, officers or employees will have any liability to you
or any other persons resulting from your use.

Aker Solutions consists of many legally independent entities, constituting their own separate identities. Aker Solutions is used as the common
brand or trade mark for most of these entities. In this presentation we may sometimes use “Aker Solutions”, “we” or “us” when we refer to Aker
Solutions companies in general or where no useful purpose is served by identifying any particular Aker Solutions company.
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